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Bi Cinealta Policy to Prevent and Address Bullying Behaviour

The Board of Management of Scoil Mhuire Ballyhooly has adopted the
following policy to prevent and address bullying behaviour.

This policy fully complies with the requirements of Bi Cinedlta: Procedures to
Prevent and Address Bullying Behaviour for Primary and Post-Primary Schools
2024.

The board of management acknowledges that bullying behaviour interferes with
the rights of the child as set out in the United Nations Convention on the Rights of
the Child. We all, as a school community, have a responsibility to work together to
prevent and address bullying behaviour and to deal with the negative impact of
bullying behaviour.

We are committed to ensuring that all students who attend our school are kept safe
from harm and that the wellbeing of our students is at the forefront of everything
that we do. We recognise the negative impact that bullying behaviour can have on
the lives of our students and we are fully committed to preventing and addressing
bullying behaviour.

We confirm that we will, in accordance with our obligations under equality
legislation, take all such steps that are reasonably practicable to prevent the
harassment of students or staff on any of the nine grounds specified: gender, civil
status, family status, sexual orientation, religion, age, disability, race and



membership of the Traveller community:.

Definition of bullying

Bullying is defined in Cinedltas: Action Plan on Bullying and Bi Cinedlita: Procedures to
Prevent and Address Bullying Behaviour for Primary and Post-Primary Schools as
targeted behaviour, online or offline that causes harm. The harm caused can be physical,
social and/or emotional in nature. Bullying behaviour is repeated over time and involves
an imbalance of power in relationships between two people or groups of people in society.
The detailed definition is provided in Chapter 2 of the Bi Cinealta procedures.

Each school is required to develop and implement a Bi Cineélta policy that sets out how the
school community prevents and addresses bullying behaviour. Strategies to deal with
inappropriate behaviour that is not bullying behaviour are provided for within the school’s
Code of Behaviour.



Section A: Development/review of our Bi Cinealta policy to prevent and
address bullying behaviour

All' members of our school community were provided with the opportunity to input into the
development/review of this policy.

Date consulted Method of consultation

School Staff June 4% 2025 Whole Staff Meeting including survey
Students May 23rd 2025 Assembly
Parents Sept 26th 2025 Survey

Oct 9th 2025 LMefating
Board of Management  [Sept 11th 2025 Meeting
Wider school community [Sept 17th 2025 Meeting
as appropriate, for
example, bus drivers
Date policy was approved: 11/09/2025
Date policy was last reviewed: Year 1

Section B: Preventing Bullying Behaviour

This section sets out the prevention strategies that will be used by the school. These include
strategies specifically aimed at preventing online bullying behaviour, homophobic and
transphobic bullying behaviour, racist bullying behaviour, sexist bullying behaviour and sexual
harassment as appropriate (see Chapter 5 of the Bi Cinealta procedures):




The school has the following supervision and monitoring policies in place to prevent and
address bullying behaviour (see Chapter 5 of the Bi Cinedlta procedures):

Culture and Environment:

We strive to:
* Create a school culture where bullying behaviour is unacceptable and a consistent
approach to addressing bullying behaviour.
* Involve parents as active partners in fostering an environment where bullying
behaviour is not tolerated.
* Support the idea that our school is a telling environment.
* Promote the concept of a trusted adult — stay safe linkage — who to tell.
* Create safe spaces in our school building and yards — visibility
* Incorporate artwork and signs to promote our school values — creation of a school
charter promoting rights — equality, inclusion and respect.
* Encourage a sense of belonging with ownership over their own space through art and
creativity.
* Create a positive school culture and climate which is welcoming of difference and
diversity and is based on inclusivity;
® encourages pupils to disclose and discuss incidents of bullying behaviour in a
non-threatening environment; and promotes respectful relationships across the
school community.

Ways in which we work to achieve these goals are as follows:

* Staff are briefed on the uniform approach we must take to handle all reports of
bullying — this is distributed to staff and a copy is displayed on the Staff Room notice
board for ease of access also.

* Wellness week activities to incorporate Anti-Bullying message such as Random acts
of Kindness homework, Poster making, slogan making, etc

* Active Committee — students in higher classes volunteer to support younger classes
on yard to help with games and positive interactions.

» Student Council distribute key messages around Bi Cinealta

*  Child Friendly Anti- Bullying Policy was formed with pupil and parent input and is
distributed to parents, children and staff to discuss. This policy outlines various ways
to tell.

* Parents receive information at times regarding useful information on Anti Bullying.

* Stay safe and SPHE lessons focusing on positive behaviour form part of curricular
content in all classes.

* -+ Effective supervision and monitoring of pupils. * Class and School Charter
development as well as notice board to promote kindness and build responsibility
amongst pupils.

Curriculum (teaching and learning)

We strive to :

* Provide teaching and promote learning which is collaborative and respectful,
fostering inclusion and respect for diversity.

+ Display a shared understanding of what bullying is and its impact.




Ways in which we work to achieve this:

Teach SPHE and RSE content which fosters student’s well-being and self confidence
as well as promoting personal responsibility for their own behaviours and actions,
Model respectful behaviour towards colleagues, pupils and visitors in our school
environment.

Curricular and Extra-curricular activities can help to develop a sense of self worth,
working together, inclusion and respect.

Students are given regular opportunities to work in small groups with peers, which
can help build a sense of connection, belonging and empathy.

Acknowledgment diversity in our school population — celebrating diversity and
culture in our school through art, displays, photographs, international events.
Implementation of education and bullying prevention strategies (including awareness
raising measures) that build empathy, respect and resilience in pupils; and

explicitly address the issues of cyber-bullying and identity-based bullying including
in particular, homophobic and transphobic bullying.

Supports for staff;

Consistent recording, investigation and follow up of bullying behaviour (including
use of established intervention strategies); and

On-going evaluation of the effectiveness of the anti-bullying policy

Reviews at staff meeting to assess effectiveness of Bi Cinealta

Policy and planning
The aim of Scoil Mhuire National School’s Bi Cinealta policy is

To raise awareness of bullying as a form of unacceptable behaviour with school
management, teachers, pupils, parents/guardians.

To promote a school ethos which encourages children to disclose and discuss
incidents of bullying behaviour.

To ensure appropriate supervision and monitoring measures through which all areas
of school activity are kept under observation.

To develop procedures for noting, investigating and dealing with incidents of
bullying behaviour.

To implement a programme of support for those affected by bullying behaviour and
for those involved in bullying behaviour.

To work with appropriate agencies in countering all forms of bullying and
promoting anti bullying behaviour.

¢ The Acceptable Use Policy, Supervision policy, Special Education Policy and
Code of Behaviour as well as the Agree to Agree policy all support the
implementation of the Bi Cinealta policy

* Effective leadership is a key component with Principal, Deputy Principal, DLP,
DDLP, and all middle management focused on supporting the implementation of
this policy.

elationshi dP i

* Interpersonal connections are supported through a range of formal and informal
structures such as our parents’ association, our walking bus, our cycling bus, our




various and multiple student committees and groups.

* Age and stage appropriate awareness initiatives that engage the student body in
looking at their own behaviour — promoting acts of kindness and friendship,
being an active help to others and looking at the causes of and impact of bullying
during SPHE lessons.

» Conducting workshops and seminars for students, staff and parents to raise
awareness of the impact of bullying.

* Encouraging peer mentoring and peer support

+ Supporting active participation of students in school life and active participation of
parents in school life also.

* Engaging parents and students in actively contributing to the formation of a Child
Friendly Anti Bullying Policy to make them active participants in promotion of and
discussion of useful ways to identify and reduce bullying behaviour and highlight
procedure and how to deal with it if it does occur

Preventing Cyberbullying Behaviour
» Explicitly teach the issues of cyberbullying and the importance of

sing technology safely- Webwise, Bekind on Line, Stay Safe,
nternet Safety Day.
* Work with parents and students to educate them about the

angers of cyberbullying by facilitating outside speakers eg Zeeko,
Ger Brick (internet safety talks) and NPC online webinars.

Preventing Homophobic/Transphobic Bullying Behaviour

» Create a safe and inclusive environment for all students, regardless
fof their sexual orientation or gender.

» Educate students about the importance of respecting all people,
fregardless of their sexual orientation or gender identity.

Preventing Racist Bullying Behaviour

» Teach students about the history and impact of racism (eg Show
|Racism the Red Card)

» Promote diversity and inclusion in the classroom

* Provide support to students who have been targeted by racist
|bullying.

» Ensure that library reading material represents appropriate lived
lexperiences of students and adults from different national, ethnic
and cultural backgrounds.

Preventing Sexist Bullying Behaviour
» Teach students the importance of gender equity eg Gender

|Equality Matters
* Celebrate diversity at school and acknowledge the contributions of
Jall students.




Supervision and Monitoring

Scoil Mhuire Ballyhooly has the following supervision and monitoring

!policies in place to prevent and address bullying behaviour (see Chapter
5 of the Bi Cineélta Procedures)

Supervision
I- Staff Supervision: All staff members should be trained to recognize

nd respond to bullying behaviour. They should be present and

visible in common areas and playgrounds during breaktimes.

* Student Supervision: Class teachers should supervise students

Euring class time and break times. They should be aware of what is

appening in their classrooms and in the playground
» Visitor Supervision: Visitors to the school should be supervised at
'aGn times. They should not be left alone with the students (eg. GAA,
ymnastics, Foreign Language Tutor, RSE and Internet Safety Speakers etc)

* Incident Reporting; The class teacher investigates all instances of

eported or suspected bullying behaviour with a view to
establishing the facts and records on a Bullying Behaviour
eporting Template.

* Incident Investigating: All reports of bullying should be investigated
Fromptly and thoroughly. The investigation should include

imterviews with the student who reports the incident, the student

who was allegedly bullied, and any witnesses.

* Follow-Up: The school should take appropriate action to address
Ee bullying behaviour

y implementing these policies, Scoil Mhuire NS can create a safer and
ore positive school environment for all students.

Section C: Addressing Bullying Behaviour
Teachers with responsibility for addressing bullying behavior are:

Class teachers (who subsequently collaborate with the principal). #



When bullying behaviour occurs, the school will:

-3

=

ensure that the student experiencing bullying behaviour is heard and reassured
seek to ensure the privacy of those involved

conduct all conversations with sensitivity

consider the age and ability of those involved

listen to the views of the student who is experiencing the bullying behaviour as to how
best to address the situation

take action in a timely manner

inform parents of those involved



The steps that will be taken by the school to determine if bullying behaviour has
occurred, the approaches taken to address the bullying behaviour and to review progress
are as follows (see Chapter 6 of the Bi Cinedlta procedures):

The procedures for investigation, follow-up and recording of
bullying behaviour and the established intervention strategies that
may be used by Scoil Mhuire NS for dealing with cases of bullying
behaviour are in line with the Guide to Addressing Bullying are

as follows:

® The class teacher investigates all instances of reported or
suspected bullying behaviour with a view to establishing the
facts and managing the behaviour.

¢ In investigating and dealing with bullying behaviour, the class
teacher will exercise professional judgement to determine
whether bullying has occurred and how best the situation
might be resolved. The class teacher should consider the
following: what, where and when?

® Class teachers will be fair and consistent in their approach
when addressing bullying behaviour reported by pupils, staff
Or parents.

e Interviews will be conducted outside the classroom in a fair
and in a consistent way. If a group has been involved, each
member will be interviewed individually first and, thereafter,
as a group when each child will be asked for his/ her account
of what happened. It may be helpful to ask the students
involved to write down their account of the incident.

The following principles must be adhered to when addressing

bullying behaviour:

v Ensure that the student experiencing bullying behaviour feels listened to and reassured
v Seek to ensure the privacy of those involved

v Conduct all conversations with sensitivity

v Consider the age and ability of those involved

v Listen to the views of the student who is experiencing the

bullying behaviour and how to best address the situation

v Act in a timely manner

v Inform parents of those involved

* Non-teaching staff such as Special Needs Assistants (SNAs),
secretary and bus driver are encouraged to report any
incidents of bullying behaviour witnessed by them or
mentioned to them, to the class teacher.




+ A student reporting bullying behaviour may ask that a member
of staff does nothing about the behaviour other than ‘look
out’ for them. Where this occurs, it is important that the
member of staff shows empathy with the student, deals with
the matter sensitively and speaks with the student to work

out together what steps can be taken to address the matter

and how their parents will be informed of the situation. It is
important that the student who has experienced bullying
behaviour feels safe. Parents may also make schools aware of
bullying behaviour that has occurred and specifically request
that the school take no action. Parents should put this request
in writing to the school. However, while acknowledging the
parent’s request, the school may decide that, based on the
circumstances, it is appropriate to address the bullying
behaviour. (Section 6:2 Bi Cinealta)

* School staff should know what to do when bullying behaviour
is reported to them.

* A school is not expected to deal with bullying behaviour that
occurs when students are not under the care or responsibility
of the school. However, where this bullying behaviour has an
impact in school, schools are required to support the students
nvolved. Where the bullying behaviour has an impact in
school, schools are required to support the students involved.
Where the bullying behaviour continues in school, schools
should deal in accordance with their Bi Cinealta Policy.

* Both the student who is experiencing bullying behaviour and
the student who is displaying bullying behaviour need support.

» Parents are an integral part of the school community and play
an important role in partnership with schools, in addressing
bullying behaviour.

* The primary aim of the class teacher’s investigating bullying is
to resolve issues and to restore relationships. Ongoing
supervision and support may be required for both the student
who has experienced the bullying behaviour as well as the
student who has displayed the bullying behaviour. In some
cases, relationships may never be restored to where they

were before.

* The parents of the parties involved will be contacted at an
early stage to inform them of the matter and explain the
actions being taken. The school will give parents an
opportunity to discuss ways in which they can reinforce or
support the actions being taken by the school and support
provided to the pupils.

« It must be clear to all involved (each set of pupils and parents)
that in any situation where disciplinary sanctions are required,
this is a private matter (under GDPR) between the pupil being




disciplined, his/her parents and the school.

* When an investigation is completed and/or a bullying situation
is resolved the teacher will complete a short report, to include
the findings of the investigation, the strategy adopted and the
outcome of the intervention, as well as any other relevant
information.

* Behaviour reflection sheets may be filled out by pupils to be
kept in pupil’s files which will be passed on to the next class
teacher.

* The incident, response strategies and associated supports will
be recorded on the student’s support plan where applicable.

* The class teacher will fill out a Bullying Behaviour Reporting
Template and keep copies in the students’ files
and/or referenced in the student support if relevant. #

* The teacher must engage with the students and parents
involved no more than 20 school days after the initial
discussion to review progress following the initial intervention
(Section 6:4 Bi Cinealta)

« If the bullying behaviour has not ceased the class teacher
should review the strategies used in consultation with the
students involved and their parents. A time frame should be
agreed for further engagement until the bullying behaviour
has ceased.

* If it becomes clear that the student who is displaying bullying
behaviour is continuing to display the behaviour, then the
school’s consideration should be given to using strategies to
deal with inappropriate behaviour as provided for within the
school’s Code of Behaviour. If disciplinary sanctions are
considered, this is a matter between the relevant student, the
parents and the school.

« If a parent(s)/guardian(s) is not satisfied with how the bullying
behaviour has been addressed by the school, in accordance

with the Bi Cinealta Procedures to Prevent and Address
Bullying Behaviour for Primary Schools, they should be
referred to the school’s complaint’s procedures.

« If a parent is dissatisfied with how a complaint has been
handled, they may make a complaint to the Ombudsman for
Children if they believe that the school’s actions have had a
negative effect on the student.




The school will use the following approaches to support those who experience, witness
and display bullying behaviour (see Chapter 6 of the Bi Cinealta procedures):

The school's programme of support for working with pupils affected by bullying
involves a whole school approach. Given the complexity of bullying behaviour, no one
intervention/support programme works in all situations.

* Supporting Bullied pupils:
- Ending the bullying behaviour,

- Fostering respect for bullied pupils and all pupils, - Fostering greater empathy towards
and support for bullied pupils,

- Indicating clearly that the bullying is not the fault of the targeted pupil through annual
awareness-raising programmes,

- Indicating clearly that the bullying is not the fault of the targeted pupil through the
speedy identification of those responsible and speedy resolution of bullying situations,

- Making adequate counselling facilities available to pupils who need it in a timely
manner (subject to available funding)

- Helping bullied pupils raise their self-esteem by encouraging them to become involved
in activities that help develop friendships and social skills (e.g. participation in group
work in class and in extra-curricular group or team activities during or after school).

Supporting Bullying pupils:

- Making it clear that bullying pupils who reform are not blamed or punished and get a
‘clean sheet,’

- Making it clear that bullying pupils who reform are doing the right and honorable thing
and giving them praise for this,

- Making adequate counseling facilities available to help those who need it learn other
ways of meeting their needs besides violating the rights of others,

- Helping those who need to raise their self-esteem by encouraging them to become
involved in activities that develop friendships and social skills (e.g. participation in
group work in class and in extra-curricular group or team activities during or after
school),

- Using learning strategies throughout the school and the curriculum to help enhance
pupils’ feelings of self-worth,

- In dealing with negative behavior in general, encouraging teachers and parents to focus
on, challenge and correct the behaviour while supporting the child,

- In dealing with bullying behaviour seeking resolution and offering a fresh start with a
‘clean sheet’” and no blame in return for keeping a promise to reform.







Procedures to Prevent and Address Bullying Behaviour for Primary and PostPrimary Schools

All bullying behaviour will be recorded. This will include the type of behaviour, where and when
it took place, and the date of the engagement with students and parents. The actions and
supports agreed to address bullying behaviour will be documented. If the bullying behaviour is a
child protection concern the matter will be addressed without delay in accordance with Child
Protection Procedures for Primary and Post-Primary Schools.

Section D: Oversight

The principal will present an update on bullying behaviour at each board of management
meeting. This update will include the number of incidents of bullying behaviour that have
been reported since the last meeting, the number of ongoing incidents and the total number
of incidents since the beginning of the school year. Where incidents of bullying behaviour
have occurred, the principal will also provide a verbal update which will include where
relevant, information relating to trends and patterns identified, strategies used to address
the bullying behaviour and any wider strategies to prevent and address bullying behaviour
where relevant. This update does not contain personal or identifying information. See
Chapter 7 of the Bi Cinealta procedures.

This policy is available to our school community on the school’s website and in hard copy
on request. A student friendly version of this policy is displayed in the school and is also
available on our website and in hard copy on request.

This policy and its implementation will be reviewed, following input from our school
community, each calendar year or as soon as practicable after there has been a material
change in any matter to which this policy refers.



3. Type of Bullying Refer to Section 2.7. of Bi Cineslta Procedures

v Tick all that apply.

Disablist Bullying
Exceptionally Able Bullying
Gender Identity Bullying
Homophobic/transphobic(LGBTQ+) Bullying
Physical Appearance Bullying
Racist Bullying

Poverty Bullying

Religious Identity Bullying
Sexist Bullying

Sexual Harassment

Other

4. Where and When (if known)

Location

Dates and Times

5. Date of Initial Engagement

With student(s) (A)

With student(s) (B)

With student(s) (O)

With parent(s) of

(Student(s) A) Name: Date:

(Student(s) B) Name: Date:

(Student(s) O) Name: Date:




Scoil Mhuire NS - Bi Cineilta Recording of Bullying

Behaviour Reporting Template

To be completed by the class teacher when it has been determined that bullying
behaviour has occurred,
1. Names of Child(ren) involved

Student(s) Experiencing Bullying (A)

Parents Contacted: Yes No Date:

Student(s) Engaging in Bullying Behaviour (B)

Parents contacted Yes No Date:

Other Witnesses (if any)

2. Form of Bullying

Refer to Section 2.5. v Tick all that apply.

Physical (e.g. hitting, kicking, pushing)

Verbal (e.g. name-calling, teasing, insults)

Written (e.g. notes, written insults, drawings)
Cyberbullying (e.g. harmful messages, social media misuse)
Psychological (e.g. intimidation, manipulation)

Relational (e.g. spreading rumours)

Exclusion

Extorsion

Other




6. Views of Student(s) and Parent(s)

(Regarding the actions to be taken to address bullying behaviour)

7. External Agencies (if relevant)

Name External Agency / Agencies Contacted and date contacted

8. Date of Review

With student(s) With parent(s)

9. Review by Student(s) and Parent(s) v tick

Are Students satisfied that the bullying behaviour has ceased? YES No
Are Parent(s) satisfied that the bullying behaviour has ceased? Yes No
If No to either of the above, please give details:

(Regarding further actions to be taken to address bullying behaviour)



Name of teacher completing this form: Date:







Appendix C
Guide to Addressing Bullying Behaviour

The whole school community has a responsibility 1o prevent and addiess bullying bebaviour,
Schoots should work in partnership with their patron, board of management staff, students
and they parents 1o develop and implement their Bi Cinedlta policy

This appendix is mtended as a guide tp addressing bullying behaviour. it is based an the
informasion contained in Chapter 6 of the Bi Cinedlta Procedures to Prevent and Address
Bulyng Behaviouwr for Primary and Post-Primary Schooids.

Approach
The primary aim in addressing reparts of bullying bebaviour shauld be to stop the bullying

buehaviour and to restore. as far g practable. the relaborshios of the studends invaived.
rather than to apportion blame.

When addressing bullying behavious teachers should:
ensure that the student experiencing bullying behaviour feels Istened Lo and reassured
seek to ensure the privacy of those involved
conduct all conversations with sensitivity
consider the age and ability of the students involwed

histen to the views of the student wha is experiencing the billying behaviour as to how
best to address the situation

take acbon in a timely mannes
nform parents of those mvolved

Bullying s defined in Cineditas: Action Plan on Bullying and Bi Cinedfta: Procedures 1o Prevent
and Addvess Bullying Behaviour for Primary and Post-Primary Schools as targeted behaviour,
anfine or affline that causes harm The hanmn caused can be physical, social and/or emational
in rature. Bullying behaviour is repeated over time and involves an imbalance of pawer in
relationships between two people or groups of people in society. The delailed definition is
provided in Chapler 2 of the Bi Cinedita procediires

To determine whelher the behaviour reported is bullying behaviour you should consider the
following questions;

1. s the kehaviour targeled al a specific student or group of students?
2. s the behaviour intended (o cause physical, social or emaotional harm?
3. Is the behaviour repeated?

If the answer to each of the questhions above is Yes. then the behaviour is bullying behaviour
and the bebaviour should be addressed using the Bi Cinedlta Procedures,



Note: One-off incidents may be considered bullying in certain circumstances. A single
hurtful message posted on soclal media can be considered bullying behaviour as it has a
high likelihood of being shared multiple times and thus becomes a repeated behaviour,

If the answer to any of these questions is Mg, then the behaviour is not bullying behaviour

Strategies to deal with inappropriate behaviour are provided for within the schaol's Code of
Bbisiour.

Whien identitying if bullyng behaviour has ocourred teachers should consider what. where,
when and why?

if a group of students is irwolved, each student should be engaged with individually at
first

thereafter, all students involved should & met as a group

at the group meeting, each sludent should be asked for their account of what happened
to ensure that everyone in the group is clear about each other's views

each student should be supported as appropriate. following the group mecting

it may be helpful to ask the students imolved to write down their account of the
modentiss

Where bullying behaviour has occurred

parents are an integral part of the school community and play an important roke, in
partnership with schools, in addressing bullying behaviowr. Whiere bullying behaviour
has occurred. the parents of the students involved must be contacted at an early stage
to inform them of the matter and to corsult with them on the actions 1o be taken to
address the behaviour

It is important to listen o the views of the student who is experiencing the bullying
behaviour as to how beést ta address the situation

a record should be kept of the angagement with all invalved

this record should document the form and type of bullying behaviour, if known (see
Section 2.5 and 2.7 of the Bi Cnedlta procedures), where and when it took place and
the date of the inibial engagement with the students involved and their parents

the record should include the views of the students and their parents regarding the
actions ta be taken to address the bullying behaviour

Follow up where bullying behaviour has eccured

the teacher must engage with the students involved and their parents again no more
than 20 school days after the initial engagement

important factors to consider as pant of this engagement are the nature of the bullying
behaviour, the effectiventss of the strategies used 1o address the bullying behaviour
and the relationship between the students invoived

the teacher should dotument the review with students and their parents 1o determine if
the bullying behaviour has ceased and the views of students and their parents in
redation to this



the date that it has been determined that the bullying behaviowr has ceased should also
be recorded

aryy engagement with extema services/supports should also be noted

ongoing wpervision and suppart may be needed for the students involved even where
bullying behaviour has ceased

it the bullving behaviour has not ceased the teachier should review the strateges used
in consullation with the students invalved and ther parents. A imeframe should be
apreed for further engagement until the bullving betaviow has ceased

it it becomes clear that the student who is deplaying the bullving behaviour is
contmiuing to display the behaviour, then the school consideration should be given 1o
wsing the stralegies to deal with inappropaate behavicur as provided for within the
school's Code of Behaviour, If disciplinary sanctions are considered, ths is a matter
bebwern the relevant student. thesr parents and the sthoel

if a parentls) is not satisfied with how the bultying hehaiow has been addressed by the
schodl, in accordance with the B Cnedita Procedures to Prevent and Address Bullying
Behoviowr for Primary and Post-Primary Schools. thiey should be referred to the schoaol's
complaints procedures

it a parent is dissatished with how 3 complaint has been handled. they may make a
complaint to the Ombudsman for Children it they beleve that the school's actions have
had a negative effect on the student



Appendix D
Guide to Providing Bullying Behaviour Update

Guide to providing Bullying Behaviour Update for board of management
meeting of

Having reviewsd the detaits of the Incidents ol bullving behaviour that have been reported
since the previous board of management meeling. the princpal must provide the follwing
information at each ordinary meeting of the board of management:

Total number of new incidents of bullying behaviour reperted since the
kst board of management meeting

Total number of incidents of bullying behaviour currenthy GREoIng.

Total number of incidents of bullying behaviour reported since the
beginning of this schoal year,

Where incidents of bullying behaviour have been reported since the last meeting. the
update nwist include a verbal report which should include the following information where
relevant

the trends and patterns identified such as the form of bullying behaviour, type of

bullyng behaviour it known, location of bullying behaviour, when it occurred ete

the stralegies used to address the bullying behaviour

any wider strategies to prevent and address buliving behaviow

if any serious incidents of bullying behaviour have ocourred which have had 2 serious
adverse impact on a student

if a parent has informed the schoal that a student has left the schoo! because of
reported bullying behaviour

if any addibonal support & needed from the board of managemesi
if the school's Bi Cinedlta policy requires urgent review in advance of the annual review

This update should net indude any personal idarmation or infarmation that coukd identify
the studenis involved




Appendix 5 from Bi Cinedlta Review of Policy

Appendix E Review of the Bi Cinedlta Policy

The Board of Management (the Board) must undertake an annual (calendar)
review of the school’s Bi Cinedlta policy and its implementation in consultation
with the school community. As part of the review, this document must be

completed.




Bi Cinedlta Policy Review

1. When did the Board formally adopt its Bi Cinedlta policy to prevent and address
bullying behaviour in accordance with the Bi Cinedlta Procedures for Primary
and Post-Primary Schools? Insert date when the Bi Cinedlta policy was last

adopted by the school

2. Where in the school is the student-friendly Bi Cinedlta policy displayed?

In the front hall and in each classroom

3. What date did the Board publish the Bi Cinedita policy and the student-friendly policy

on the school website?

September 12th 2025

4. How has the student-friendly policy been communicated to students?

5. How has the Bi Cinedlta policy and student-friendly policy been communicated to

parents

24
6. Have all school staff been made aware of the, school’s Bi Cinedlta policy and the Bi

Cinedlta Procedures to Prevent and Address Bullying Behaviour for Primary and Post

Primary Schools
Yesv No




7. Does the Bi Cinedlta policy document the strategies that the school uses to prevent

bullying behaviour?
Yesv No

8. Has the Board received and minuted the Bullying Behaviour Update presented by the

principal at every ordinary board meeting over the last calendar year? Yesv No

9. Has the Board discussed how the school is addressing all reports of bullying

behaviour?

Yes v No

10. Is the Board satisfied that all incidents of bullying behaviour are addressed in

acr'cor'dance Yvith the school’s Bi Yes v No
Cinedlta Policy?

11. Have the prevention strategies in the Bi Cinedlta policy been implemented?

Yes v No

12. Has the Board discussed the effectiveness of the strategies used to prevent bullying
behaviour?
Yes v No

13. How have (a) parents, (b) students and (c) school staff been consulted with as part of

the review of the Bi Cinedlta Policy?



25
14. Outline any aspects of the school’s Bi Cinedlta policy and/or its implementation that have

been identified as requiring further improvement as part of this review:

15. Where areas for improvement have been identified, outline how these will be

addressed and whether an action plan with timeframes has been developed?

16. Does the student-friendly policy need to be updated as a result of this review and if

so why?

17. Does the school refer parents to the complaints procedures if they have a complaint

about how the school has Yes v No
addressed bullying behaviour?




18. Has a parent informed the school that a student has left the school due to reported
bullying behaviour?
Yes No v

19. Has the Office of the Ombudsman for Children initiated or completed an investigation

into how the school has addressed an incident of bullying behaviour?

Yes No v
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Appendix F

Notification reqarding the board of management’s
annual review of the school’s Bi Cinealta Policy

The Board of Management of

confirms that the board of management’s annual review of the
school’s Bi Cineédlta Policy to Prevent and Address Bullying

Behaviour and its implementation was completed at the board of
management meeting

This review was conducted in accordance with the requirements of
the Department of Education’s Bi Cineélta Procedures to Prevent

and Address Bullying Behaviour for Primary and Post-Primary
Schools.

Signed: M},gwp@ % ‘%ﬁb’nu—/] (Chairperson of board of
management) Date: / /// 7/& &

Date of next review:

Signed:

mcﬂ‘ "Mmén,\a(@a/(’ (Principa

I} Date: ll’/ C}I/ A0S
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17. Does the school refer parents to the complaints procedures if they have a
complaint

about how the school has addressed bullying behaviour?
Yes v No

18. Has a parent informed the school that a student has left the school due to
reported

bullying behaviour?
Yes No v

19. Has the Office of the Ombudsman for Children initiated or completed an
investigation into how the school has addressed an incident of bullying
behaviour?

Yes No v
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Chapler 4

Appendix A Bi

This template document must be used a4 3 basls for each

Cinealta Policy school's Bi Cnedlta Policy.

Student-Frendly | Every school mus! develap 3 student-f nendly version of its

8i Cinedlta Policy | Bi Cinedlta policy and display it where sludents and the
school communily can see it

Appendix B This template document can be used by schools as a basis

Student- Frendly |for iheir student-friendly policy.

Bi Cinesita Policy

Crapler 5 | Preventing Prevention measures are linked 10 the folx areas of

Bulying Wiellbeing Promotion.

Behaviour Importance of fosterng a “telling environment® in schools
and the rale of the trusted adult.
Prevention strategies must be provided relating 10 specific
types of bullying behaviour including cyberbullying
behaviour, homophobic and transphobic bullying
Behaviour, racist bullying behaviour, sexist bullying
behaviour and sexual harassment, as appropriate.

Chapter &6 | Appendix € Guide] Guide can be used to address bullyng behavdour

1 Addressing

Bullying

Behaviour

Remit of the A school is not expected to deal with bullying behaviour

school in that occurs when students are not undes the care or

addressing responsibility af the school. However, where this bullying

bullying behavious

behaviour has an impact in «chool, schools are required to
support the students involved. Where Lhe tullying
behaviour continues in school. schools should deal ywith it
In accordance with their Bi Cnedlta policy.

Retyiesis 1o take

N achinn

Guidance for schools an how requests by students and
parents 1o "lake no action” should be acddressed.

Engagement with
studerits involved
in bullyirg
behaviour and

Schook must engage with studems who have experienced
bullying behaviour to decide the actons 1o be taken Lo
address the incident of budlying behaviour.

Schools must also engage wath Lhese parends.,

thew parents
Schools must engage with students who have displaved
Bullywng behaviour < well as thelr parents when deciding
actions ta be taken.
Schoolks must engage wilh all involved when reviewing
progress and determining whether bullying behaviour has
censed

Recording All incdents of bullying behaviour must be recorded by the

InGidesnts of teacher addressing the behaviour,

Bullying

Brhaviour




.. - - - - ‘
A =1.: . . s
u I :. I
... B
I u I. u
- ... .. = .. ..- .I _. u
. .. u . I.
......... [ u u ...-I u .. -. ﬂ
-L* -._ 1“ 1_..—# .... - I e B I I B u
I K B Eud S ST B LA, L WSE e
. . . l_l-
il K- AR I S L - -"'- -

= i ..“.
-J-r'il__ -'-.-'- o . '||!—"E-_"= i
i -
e e
. [F- " T =ruArsipeg = s
'-IL_-'T-I'I.;!.- | '.:tl"_ﬂ._ S e, il ...'-I...
q . [N B

el E




